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At Issue: The violation of the Fourteenth Amendment’s Equal Protection Clause which states that "no state shall ... deny to any person within its jurisdiction the equal protection of the laws." In the broadest view, the Equal Protection Clause is part of the United States’ continuing attempt to determine what is its professed commitment to the proposition that "all men are created equal" should mean in practice.
History: The Mississippi Legislature created the Mississippi Industrial Institute and College for the Education of White Girls of the State of Mississippi in 1884. The college is known as the Mississippi University for Women (MUW) and continues to limit enrollment to women. In 1979 Joe Hogan, a registered nurse, applied for admission to the MUW School of Nursing’s baccalaureate program. He had been a nursing supervisor since 1974 in Columbus, Mississippi. Highly qualified, Hogan was denied admission solely because of his sex. He was informed he could audit the courses but could not receive college credit. Hogan filed suit in the United States District Court for the Northern District of Mississippi. He claimed that the single-sex admissions’ policy violated the Equal Protection Clause of the Fourteenth Amendment and sought injunctive and declaratory relief, as well as compensatory damages. 

Decision: In some circumstances, a gender-based classification favoring one sex can be justified if it intentionally and directly assists members of the sex that are unfairly burdened. The university’s policy of admitting females only to the School of Nursing perpetuates the stereotypical view of nursing as a woman's job. The court concluded that the state failed to establish that the alleged objective of furthering women’s careers was the actual purpose underlying the discriminatory classification. The State fell short of establishing the "exceedingly persuasive justification" needed to sustain the gender-based classification.  The court held that MUW's policy of denying males the right to enroll for credit in its School of Nursing violated the Equal Protection Clause of the Fourteenth Amendment. 

